NORTHERN CALIFORNIA, SEPTEMBER 1977 
VOL. 23, NO. 7 


For 43 Years of Outstanding Service 


Friends Pay Tribute to 


More than 1,400 distinguished 
figures in labor, business, in- 
dustry and government packed 
the Grand Ballroom of the 
Fairmont Hotel in San Fran- 
cisco August 11 at the testimo- 
nial dinner for Jack Gold- 
berger, president of Teamsters 
Joint Council No. 7 and 
secretary-treasurer of Team- 
sters Local 921. 

They came to pay tribute to 
Goldberger’s more than 40 
years of dedicated service to 
the Teamsters, the labor 
movement and the community. 


Dean of Labor Movement - 


In the process, Senator Mil- 


ton Marks presented Gold- 
berger with a laudatory resolu- 
tion from the California State 
Senate, saying, ‘‘I don’t know of 
anybody who has done more for 
our city than Jack Gold- 
berger.”’ 

And John F. Crowley, 
secretary-treasurer of the San 


- Francisco Central Labor Coun- 


cil, moved for a resolution, 
which was unanimously passed 
in a burst of applause, naming 
Goldberger the Dean of the 
Labor Movement in San Fran- 
cisco. 

Goldberger himself; in his 
speech, called for the restora- 
tion of integrity and honesty at 
the bargaining table, in particu- 
lar, and in labor relations in 
general. And he demanded the 
same integrity and honesty 
from elected officials. 


See Page 4 for wih ge | 
er’s address. 


Goldberger said, ‘‘I still be- 
lieve in the political motto of 
Labor—defeat your enemies 
and reward your friends—and 
Labor is not the tail end of the 
Democratic Party.” 


Rank and File Support 
Taking Toll on Ringsby 


The widespread support of 
rank and file members ‘is be- 
ginning to take its toll on the 
Ringsby United System. 

In the first quarter of 1977, 
according to the company’s 
own figures, Ringsby revenues 
reflected a loss of more than $10 
million. It is believed portions 
of these losses, were due to the 
fact that Teamster action 
against Ringsby companies in 
the Pacific Northwest had 
stopped.access to at least two of 
their major customers. 

Picket lines at Ringsby 
facilities in the Midwest and 
East have also taken a toll in 
revenue dollars. 


Convene 33rd 
WCT Meeting 


In accordance with the Offi- 
cial Conference Call issued by 
the Policy Committee, the 33rd 
Meeting of the Western Confer- 
ence of Teamsters will be con- 
vened at 10 a.m., September 12, 
at Los Angeles. 


Western Conference Director 


M. E. ‘‘Andy”’ Anderson had 


high praise for the rank and file 
members who have so dilig- 
ently aided their striking 
brothers and sisters. 

The strike campaign has now 
covered the entire Ringsby sys- 
tem. There have been effective 
shutdowns in the cities of Seat- 
tle, Washington; Portland, 
Oregon; and other cities on the 
East Coast. 

When Ringsby failed to sign 
the Master Agreement and of- 


fered instead a takeaway pro-. 


posal, it was clear they wanted 
to test the resolve of their em- 
ployees. What has happened is 
a test—not only of all members 
of the Freight Industry but, in- 
deed, a personal test of you, asa 
Teamster. 

Director Anderson cautioned 
that complacency or overconfi- 
dence on our part could be a 
serious mistake if we expect to 
bring this employer back to the 
bargaining table. Anderson 
added that only through con- 
tinued hard work could victory 
be attained. 


(To Page 4) 
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SERVING NORTHERN CALIFORNIA TEAMSTERS 
AND THEIR FAMILIES 


HONORED—Jack Goldberger receives Senate Mrs. Josephine Goldberger and granddaughter 


Resolution from Sen. Milton Marks, left; at right, 


Leslie Gray listen to Goldberger’s speech. 


Members Have a Chance 
To Pass Labor Law Reform 


This could be the year for 
labor law reform—that is if 
Labor can mount as massive a 
campaign to bring about re- 
form as its enemies have man- 
aged to do, so far, in defeating 
it. 

Remember the debacle of the 
situs picketing bill? You should, 


because the wounds we suf- 


fered from that experience are 
too fresh and the lesson to be 
learned is too important to 
forget. 

You remember that the first 
time around, two years ago, the 
anti-situs picketing forces 
flooded then President Gerald 
Ford with four: million letters 
and 700,000 postcards urging 
him to veto the bill that had 
hurdled both chambers of the 
U.S. Congress. 

You remember that this year, 
the second time around, the 
situs picketing bill did not even 
pass the House of Representa- 
tives. Congressmen who had 
been in favor of the bill the year 
before turned around to vote 
against it, admitting that they 
had been swamped with post- 
cards, mailgrams, telephone 
calls and personal visits.from 
opponents. of the bill. 


Comes the President 
Now, President Jimmy Car- 


ter has sent his message to the 
Congress embodying proposals 
for a broad series of reforms to 
make the National Labor Rela- 
tions Act work more ‘‘effi- 
ciently, quickly and equitably,” 
For us, the proposals are not 
novel. They reflect Teamsters 
testimony presented by Joint 
Council No. 7 President Jack 
Goldberger in at least two Con- 
gressional Subcommittee hear- 
ings held in San Francisco. 
But now the proposals bear 
the President’s imprimatur. 
The President has also asked 
Labor Secretary Ray Marshall 
to work closely with the Con- 
gress these coming months to 
bring about labor law reform. 
The President has asked the 
Congress to move promptly to 
pass legislation implementing 
the reforms he has recom- 
mended. 


Timetable for Reform 
Bills have been introduced in 
the House (H.R. 8410) and the 


Senate (S. 1883) incorporating - 


the President’s proposals and 
the legislative mill has started 
grinding. 


See page 5 for brief outline 
of proposals as incorporated 
in the Labor Law Reform 
Bill. 


Chairman Frank Thompson, 
Jr.’s Subcommittee on Labor- 


‘Management Relations has 


held hearings on H.R. 8410, 
even taking the subcommittee 
to ‘‘J. P. Stevens Country,”’ 
Roanoke Rapids, North Caro- 
lina. More hearings were 
scheduled in Washington early 
this month, September 7-9. 

Senator Harrison Williams, 
chairman of the Senate Sub- 
committee on Labor, has slated 
hearings on S. 1883 for 10 days 
starting September 20. 

The House is expected to act 


on the bill this month. Senate 


action is expected early 1978. 


No Time To Lose 


There is no time to lose. All 
Teamsters are urged to write 
the members of their Congres- 
sional Delegation urging pas- 
sage of these reforms. 

Reference should be made to 
the Thompson-Williams-Javits | 

(To Page 5) 
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The October meeting of 
Joint Council No. 7 will be 
held Tuesday, October 4, at 
1269 Howard Street, San 
Francisco. 








Courts Ignore Disgruntled Members 


It is hoped that a couple of re- 
cent rulings indicate a new at- 
titude on the part of local fed- 
eral courts regarding the 
plague of lawsuits brought by 
dissident members who do not 
get everything they feel they 
deserve. 

In any case, it is good to know 
that when local unions go out 
and give their best shot, the 
courts will back them up—and 


even give a pat on the back | 


when deserved. ; 


The Local 857 Case 


Not many unions can boast 
that they have been judicially 
congratulated. The staff at 
Cannery Local 857 have such an 
honor. 

Secretary-Treasurer Alex 
Luscutoff, Business Agent 
Julian Elorduy and Recording 
Secretary Luceen Wong strode 
into Federal Court in Sac- 
ramento bristling with indigna- 


tion over a frivolous charge of 
lack of fair representation 
brought against them by a 
member who owed his job to 
their efforts. 

‘The case was heard and the 
union did not even have to de- 
fend itself. After the plaintiff 
presented its case—and before 


the defense called its first 


witness—the judge stopped the 
trial and threw the plaintiff out 
of court on a motion by Union 
Attorney John Fouts. 

Judge Wilkins brushed aside 
arguments over the appropri- 
ate legal standard of union 
conduct. By any standard Local 
857 had done a good job of rep- 


resenting the plaintiff, the 


judge said. 
Judge Wilkins ruled that he 


could reach that conclusion 


even without hearing the 
union’s side of the controversy 
and, therefore, there was no 
need wasting any more time in 


Steve Gilligan Dies at 81 


Stephen F. Gilligan died July 
29 at the age of 81. 

Mr. Gilligan retired in 1968 as 
Business Representative of 
Milk Drivers and Dairy Em- 
ployees Local 226 in San Fran- 
cisco, Recording Secretary of 
Teamsters Joint Council No. 7, 
and member of the, Policy 
Committee of the Téamsters 
California Legislative Council. 

Mr. Gilligan, who was known 
throughout the labor movement 
as ‘‘Big Steve,’’ first joined a 
union in 1915 when he was in- 
itiated into Teamsters Local 66 
‘ in Seattle, Washington. He 
transferred to Local 226 in 1922 
when he came to work for Dairy 
Delivery Company. 

Mr. Gilligan was elected 
Business Representative for 
Local 226, a position he held for 
32 years by the time he retired. 
He was elected Recording 
Secretary of Joint Council 7 in 
1938 and also retained that po- 
sition for 30 years, until retire- 
ment. 

He served in the Teamsters 
Legislative Council since its in- 
ception. 

Mr. Gilligan never lost an 
election in his illustrious 
career. He was highly re- 


Local 856 
Membership 
Meeting Notice 


Tuesday, 
Sept. 27, 1977, 
8:00 P.M. 


Please note new location 
PSA San Franciscan 
Hotel 
1231 Market Street 
San Francisco, CA 
(Between 8th & 9th 

Streets.) 
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spected for honesty and fair 
play and could always be de- 


pended upon to help a fellow - 


Teamster. | 
An exponent of sound 
labor-management relations, 
he maintained during his term 
the Local 226 record of never 
having a strike from its incep- 
tion before 1901 as A.F.L. Team 
Drivers Local 226, later char- 
tered by the International 
Brotherhood of Teamsters in 
1903. 
Mr. Gilligan was a member 
of Fraternal Order of Eagles 
Aerie No. 61, Fryers Club of San 


Francisco and Guadalupe Par-. 


lor No. 231 N.S.G.W. 

He is survived by his wife 
Margaret, sisters Anna Butzler 
of Denver, Colo., Rose Simon of 
Stratton, Colo., Margaret Fal- 
lon of Rocky River, Ohio, and 
many loving nieces and 


‘nephews. 


In his memory, Local 226 de- 
dicates the following verse: 
To you, dear Steve, 
This moment and forever, 
We shall grieve. 
You were a pearl of time, 
A jewel of the past. 
May your knowledge and 
deeds 
Forever last. 


trial. 


The Local 960 Case 


In the case of Local 960, the 
charge was based on racial dis- 
crimination. The union mem- 
ber claimed that Local 960 did 


not represent him properly ona . 


grievance he had against his 
employer. 

The charge was brought be- 
fore the EEOC in 1973. It was 
dismissed. 

In 1977, Local 960 was taken to 
federal court on the same 
charge. It was quickly dis- 
missed. 


Teamster Attorney Ed Ko- 


vach represented Local 960 in 
this case. 


Casey Award 


To Anderson 


Andy Anderson, Interna- 
tional V.P..and director of the 
Western Conference has been 
named by the Catholic Labor 
Institute Executive Board the 
‘*John Casey”’ man of the year., 

Paul Miester, executive di- 
rector of the C.L.I., said, ‘“Each 
year we honor the person who 
has made an outstanding con- 
tribution to the cause of work- 
ing women and men during the 
past year.”’ 

Because of Anderson’s suc- 
cessful efforts in bringing 


peace to the Farm Workers and - 


the strong direction he has pro- 
vided in behalf of the labor 
movement, the C.L.I. Execu- 
tive Board voted Anderson the 
honor. ° 

The 31-year tradition of hon- 
oring men of Labor convened 
September 5 with a Labor Day 
mass at 8:30 a.m. in Our Lady 
Chapel at 811 So. Flower Street, 


followed by the Awards Break- © 


fast at the Hyatt Regency Hotel 
at 10:00 a.m., 711 So. Hope 
Street Los Angeles. 

Over one thousand Trade 
Unionists annually attend the 
Labor Day affair. 

Members of the C.L.I. Advis- 
ory Committee were Pete Kur- 
batoff, president of Joint Coun- 
cil 42; Mike Riley, secretary- 
treasurer of Local 986 and last 
year’s recipient of the award; 
and Steve Martin, secretary- 
treasurer of Local 578. 








A. J. HARDY SCHOLAR—Nancy G. Beerman receives plaque 
commemorating first A. J. Hardy Memorial Scholarship from 
Local 439 President Ace C. Hatten, left, and Bob Plummer. 
Nancy plans a career in special education to work with. the 
physically handicapped. ; 


Beerman Wins Scholarship 


Nancy G. Beerman, a Sonora | 


Union High School graduate, is 


the recipient of the first A. J. ~ 


Hardy Memorial Scholarship 
established by General Team- 
sters Local No. 439 in Stockton. 

The announcement was made 
by Local 439 President Ace C. 
Hatten and Secretary-Treasur- 
er Bob Plummer. 


The scholarship grant wases- ° 


tablished by the Executive 
Board of Local 439 in honor of 
‘Art’? Hardy, former secre- 
tary-treasurer of the local 


Labor 
Relations 
Classes 


Several labor relations 
courses for the Fall Semester, 
to run October 4 to November 
29, have been lined up by the 
University of San Francisco 
Labor Management School. 

Applications for registration 
are now being received. Classes 
are held each Tuesday evening 
starting October 4, from 7:30 to 
9:20 p.m. | 

For information, call (415) 
666-6236. 


union and former member of 
the Policy Committee of the 
Western Conference of Team- 
sters. : 

The Scholarship will be 
awarded annually to deserving 
sons and daughters of Local 439 
members in good standing. 

Nancy ranked fourth in a 
class of 277 graduated June 9 
from Sonora Union High 
School. She is one of three chil- - 
dren of Mr. and Mrs. F.. Richard 
Beerman. Her father, a truck 
driver for George Reed, Inc., of 
Sonora, is a member of Local 
439. 

Nancy is a life member of the - 
California Scholarship Federa- 
tion, was a 1976 delegate to 
California Girls State, January 
Kiwanis student of the month, 
Lions Club Speech finalist and 
was an active participant in 
student government. 

She has also been awarded 
the American Legion Auxiliary 
High School Gift Scholarship by 
the Department of California. 

She has achieved Presiden- 
tial Honors at entrance at the 
University of the Pacific where 
she will pursue a career in spe- 
cial education working with the 
physically handicapped. 


NOTICE 


TO: Local 287 


RE: Household Movers Severance Pay Trust 
Fund Dissolved 7-30-76 


Anyone who may have Severance Pay due 
from this Fund, or if you know anyone else or 
their beneficiaries who may have pay from this 


Fund due them, please contact: 


Dan McAfee 


Business Representative and 
Severance Pay Trust Fund Trustee 
Teamsters Local 287 

1452 North Fourth Street 

San Jose, Calif. 95112 

(415) 998-8998 
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Local 853 Reaping Rewards 
_ Of Two-Year Organizing Drive 


Secretary-Treasurer Al 
Costa reports great success in 
his Local 853’s organizing pro- 
gram started about two years 


ago with Pacific Coast Ware- 


house Council-Organizer Rome 
Aloise and Local 854 Organizer 
Ernie Souza. 

Since January alone, Costa 
says, Local 853 has participated 
in eight National Labor Rela- 
tions Board elections, winning 
‘seven of them outright and with 


one still pending before the > 


NLRB. 

The companies organized 
brought over 300 employees 
into the membership of Local 
852. These new members work 
at Hayman Industries, Gillig 
Corporation, Automatic Equip- 


ms Be I —y ot et 


Board 





Local 94 


The regular monthly meetings will 
resume on Sunday, October 9, 1977, 
at 10 a.m., and will be held on the 

- Second Sunday of each month at 10 
a.m. thereafter. 
Everett C. Hupp 
Secretary-Treasurer 


Local 137 


Regular membership meetings 
resume this month, as follows: Red- 
ding, 2nd Monday, September 12, 
7:30 p.m.; Marysville, 1st Friday, 
September 2, 7:30 p.m.;. Eureka, 
2nd Tuesday, September 13, 7:30 
p.m. 

Frank M. Wood, Sr. 
Secretary-Treasurer 


Local 350 


Special Notice 


To All Members of Local 350: San 
Francisco Area. 


The Local Union will be holding its 
regular meeting on September 15, . 
1977, instead of September 8, 1977. 

The location: San Franciscan 
Hotel (Corners 8th and Market), San 
Francisco, California. 

Time: 7:00 p.m. 

We hope you will make every ef- 
fort to attend. 

Robert Morales 
Secretary Treasurer 


Local 468 » 
Meeting Notice 


The next General Membership 
Meeting will be held Monday, Oc- 
tober 31, 1977, at 10:00 a.m. at 
Teamsters Local 853’s Hall, 8055 
Collins Drive, Oakland, California. 

M. H. Joseph, 
Secretary- Treasurer 


Local 624 


Dues increase of $1.00 per month 
is effective October 1, 1977. 
William Hampton 
Secretary- Treasurer 


Local 860 


The next General Membership 
Meeting will be held Wednesday, 
October 12, 1977, at 6 p.m., 1139 
Mission St., San Francisco. 

Mark O'Reilly 
easiewpibe Secretary- Treasurer 


ment Development Corp., En- 
vironmental Equipment Corp., 
Fillmore Foods, Now Market- 
ing & Manufacturing, and Mill- 
er Materials, Inc. 

Aloise and Souza also have 
representation petitions pend- 
ing which involve another 350 
employees, the biggest unit 
covering employees at Mont- 
gomery Ward’s retail store in 
San Leandro. 

Costa credits the success of 


the Aloise-Souza tandem to or- 
ganizing expertise and experi- 
ence made most effective by 
close teamwork. 

First International Vice 
President George E. Mock, ata 
Joint ,Council No. 7 meeting, 
summed up the significance of 
the program when he singled it 
out as ‘‘an outstanding job of 
organizing in an area that, for 
many years, was thought to be 
impossible to organize.”’ 





SUCCESS IN ORGANIZING—Local 853 Secretary-Treasurer 
Al Costa, left, congratulates Local 853 Organizer Ernie Souza, 
center, and Warehouse Council Organizer Rome Aloise for their 
organizing drive which has consistently brought in new mem- 


bers. 





SETTLE ARBITRATION— Local 588 Secretary-Treasurer Fred 
Paredes, lefi, hands union member John S. Gomez a check for 
$5,000 representing settlement of an arbitration case brought by 
the Local against the “M” Distributing Co. of Hayward. Teamster 
Attorney Ed Kovach handled the case. Looking on are Local 588 
Vice President Pete Walling, second from right, and President 


LeRoy Salido. 








Strike Action 
Local 923 (Oakland) Presi- 
dent Ed Hagerman asks the 
support of all Brother Team- 


-sters for their strike against 


Sorenson Bros. Mortuary at 
Hayward. 

Local 923 had Sorenson Bros. 
Mortuary under contract for 
more than 13 years. Upon re- 


opening of the contract; the 


company dragged negotiations 
past the expiration date and 
brought in a_ professional 
negotiator to push Local 923 to 
striking. 

Picket lines were put up June 
20. No meetings have been held 
since then and none are in sight 
for the immediate future. The 
members of the Mortuary Divi- 
sion have assessed themselves 
to prepare for a long strike, 
even if it comes to having to hire 
pickets, Hagerman says. 

The strike committee chosen 
by the division consists of 


Chairman Bill Martin, George - 


Robinson and Jack Freeman. 
They are gratified by the coop- 
eration of fellow-members at 
this point but are distressed at 
the sight of other supposedly 
good union members who still 
cross their picket lines, with 
excuses that seem inventive but 
are old hat to the guys who have 
been on the bricks. 

Local 923 members would 
appreciate the absolute support 
of all Brother and Sister Team- 
sters, because even with that 
the fight will be difficult 
enough, Hagerman says. 


Settlements 

Employees of Bay Area 
newspapers, including mem- 
bers of Jack Goldberger’s 
Teamsters Local 921, ratified a 
new contract which was 
reached 10 minutes before 
strike deadline. Other unions 
involved in the negotiations 
were the San Francisco- 
Oakland Newspaper Guild, Bay 
Area Typographical Union 
Local 21, San Francisco Web 
Pressmen and Platemakers 
Union Local 4, Graphic Arts In- 
ternational Local 280, and San 
Francisco-Oakland Mailers 
Union Local 18. Federal 
Mediator Bill Sabatino 
conducted the marathon 
negotiations between represen- 
tatives of the unions and the San 
Francisco Chronicle, San 
Francisco Examiner, San Jose 
Mercury, San Jose News and 
Oakland Tribune. 

Local 137 (Redding) Sec- 
retary-Treasurer Frank. M. 











NOTICE 
The new address of the 
Western Conference of 
Teamsters is: 





2323 West Eighth Street 
Los Angeles, CA 90057 
with telephone No. (213) 
85-7744. 


Teamsters on the Move 


Compiled by Dorothy Keane 


Wood, Sr., announces a sig- 
nificant organizing victory at 
Glaser Bros. where clerical 
workers voted to go Teamsters. 
Business Agent Al Andrade 
handled the campaign in the 
course of Local 137’s stepped-up 
organizing drive. It was a 
hard-fought battle where, in the 
course of the campaign, Local 
137 filed and won unfair labor 
practice charges, Wood said. 
Local 980 (Santa Rosa) 
Secretary-Treasurer James 
Campbell announces success- 
ful organization of 54 registered 
nurses at Palm Drive Hospital. 


Moving On 

Local 216 (South San Fran- 
cisco) Secretary-Treasurer 
Morris Less, who has been a 
member for some years now of 
the executive board of the 
California State Building 
Trades Council, last month was 
elected vice president of the 
San Francisco Building Trades 


Council: ae 
Local 655 (Redwood City) 


Secretary-Treasurer Charles J. 
Ciolino announces the ap- 
pointment of Ward C. Allen as 
business representative. Allen 
moved to Local 655 from Local 
980 (Santa Rosa). : 

Local 12 (San Francisco) 
Secretary-Treasurer George E. 
Harrington announces the ap- 
pointment of Ward Phibbs as 
business agent by Executive 
Board action. 

Local 265 (San Francisco) 
Secretary-Treasurer Robert T. 
Simcox announces the ap- 
pointment by the Executive 
Board of Edward Legenza as 
recording secretary to fill the 
vacancy left by Donald 
Campbell. 

With the retirement of Rex 
Harris as president, the present - 
line-up of Local 490 (Vallejo) of- 
ficials is: Edward Custock, 
president and business agent; 
Angelo Moreno, vice president 
and business agent; Raymond 
L. Brown, secretary-treasurer ; 
Donna George, recording sec- 
retary; Trustees Ray Owens, 
Larry Petrie and John Kelly; 
and Thomas Williams, business 
agent. 

Andrew ‘‘Doug’’ Kirby 
resigned as vice president of 
Local 256 (San Francisco) and 
was succeeded by Maurice 
Rife. Charles Villella was ap- 
pointed to the post of recording 
secretary vacated by Rife. The 
executive board of Local 256 as 
it stands: George Dillon, presi- 
dent, business representative 
and executive officer; Maurice 
Rife, vice president; Albert 
Velez, secretary-treasurer and 
business representative; 
Charles Villella, recording sec- 
retary; and Trustees Eugene 
Hauber, Raymond Doherty anc 
Richard Montana. 
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Point of View 


For a Return to Honesty 


The speech delivered by Jack Goldberger’ at 
the testimonial dinner in honor of his 43 years of 
service to the Teamsters, the labor movement 
and the community is reprinted here as an 
editorial. 

For the last 43 years, I have sat in many 
negotiating sessions representing Teamsters 
Local 921 members and other union members. 

The results of those sessions were union 
wages and benefits for union men and women. 
Wages and benefits that are rapidly being de- 
stroyed. A combination of federal, state, prop- 
erty and other taxes plus inflation are taking the 
major part of the union members’ paychecks. 

They, a part of the so-called middle class, are 
supporting the poor and the tax evaders. And I 
will continue to sit down at the bargaining table 
and continue to negotiate and work for the day 
when negotiated contracts will eventually mean 
a better life for union men and women. I[ will 
continue to work for the day when labor and 
management, recognizing each other’s prob- 


lems, will negotiate contracts that will benefit. 


both sides. 
I don’t want to bring back the good old days, 
but for the sake of our country’s economic well 


being I would welcome integrity and honesty. 


restored to the bargaining table. 

It is time to get rid of the professionals on 
both sides of the table who are making careers of 
writing contract language which at the negotiat- 
ing table means one thing, but when there is a 
dispute their interpretations are completely dif- 


They have no regard for integrity and hon- 
esty in labor relations. They have no idea of 
honor in negotiations when men on both sides of 
the table were men of honor, when a shake of the 
hand was as binding as any written signature. 
and both sides honored their agreements. 

The time has come to build better communi- 
cations between the labor movement, the city 
and industry. And the time is now to demand 
more honesty and integrity from the men who 
represent us in the Congress, the State Leglisla- 
ture and City Hall. | 

We are tired of promises, promises and more 
promises on pre-election days. We are tired and 
disgusted with men who knock on our door for 


support and votes but who are hard to find when. ~ 


we ask for representation. 

The only results have been taxes and more 
taxes, a controlled NLRB and anti-labor legisla- 
tion. | 3 

I still believe in the political motto of 
Labor—‘‘defeat your enemies and reward your 
friends’’—and labor is not the tail of the Democ- 
ratic Party. | ? 

It all adds up to one thing: Labor has come a 
long way but there is a lot of work ahead. We 
must fight to protect our unions, to bring back 
honesty and integrity to the negotiating table 
and organize for strength on the political front. 

As I see it, the job is only half done and you 
can be assured that I will continue to keep work- 
ing at the negotiating table and on the political 
front for the Union Movement as long as I am 


ferent. 


able to do so. 


‘When in Trouble, Call on 


(From Page 1) 


More Work Ahead 


“It all adds up to one thing: 
Labor has come a long way but 
there is a lot of work ahead,”’ 
Goldberger cautioned. 

‘‘We must fight to protect our 
unions, to bring back honesty 
and integrity to the negotiating 
table and organize for strength 
on the political front. 

‘‘As Iseeit, the jobis only half 
done and you can be assured 
that I will continue to keep 
working at the negotiating table 
and on the political front for the 
union movement as long as | am 
able to doso,”’ Goldberger said. 


A Healthy Influence 


But the major part of the 
evening was devoted to recog- 
nizing the part, Goldberger 
played in shaping the growth of 
San Francisco and the Bay 
Area as we know them today, 
and his healthy influence in di- 
recting the advance of the labor 
movement for the past 43 years. 

Richard Groulx, secretary- 
treasurer of the Alameda 
County Central Labor Council, 
said that the feeling of the 
Alameda CLC is, “If anybody 
anywhere has done more (than 
Jack Goldberger) to keep the 
movement together, we don’t 
know about it.”’ 

Eugene Barry, regional di- 
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rector of the Federal Mediation 
and Conciliation Service, cited 
instances when Goldberger’s 
entry into a dispute, even when 
his local union was not in- 
volved, was critical in reaching 
a solution. | 

‘The best way to solve a prob- 
lem is to call on Jack Gold- 
berger,’’ Barry said. 


By Any Standard 


James Herman, ILWU Inter- 
national president, said that 
Goldberger, ‘‘by any meas- 
urement is one of the finest 
labor leaders this city, this 
area, this nation has ever pro- 
duced. 


“Jack exemplifies the high- 
est traditions of labor unity 
more than anyone I ever 
know,’’ Herman said. 


Herman also characterized 
Goldberger’s participation in 
the labor movement as one that 
provides the opportunity to ex- 
press principles and allows for 
visions that are necessary for 
arriving at a formula to get the 
unity necessary for reaching 
goals. 


‘‘You have the credentials, 
the professionalism and all else 
to unite people to make this 
world what they aspire it to be,”’ 
Herman told Goldberger. 

Speaking in place of John F. 
Henning, head of the California 
Labor Federation, AFL-CIO, 
Alvin Groulx said, ‘‘Jack has 


Goldberger 


played an important and in- 
tegral part in building the labor 
movement. And he has been 
loyal to his union; loyal to his 


International, loyal to the labor — 


movement, loyal to his coun- 
try.” 


Man of His Word 


Thomas J. Mellon, former 
chief administrative officer of 
the City and County of San 
Francisco, noted that San 
Francisco has had fewer 
strikes (though too well publi- 
cized) than other big cities in 
the nation because the labor 
movement-in San Francisco 
has had men like Goldberger. 


“Jack has great integrity,’’ 
Mellon said. ‘‘You can always 
count on his word. Never, never 
in my memory has this man 
gone back on a commitment. 
And that takes courage. . 
especially at times when he had 
to disagree with members of 
his own union. 

Many strikes would have 
lasted longer if Goldberger had 
not stepped in, Mellon said, and 
at all times ‘‘he never forgot 
that his primary obligation was 
to the labor unions and the 
community.” 


Passing over Mellon’s re- 
marks later in the evening, 
Goldberger said, ‘‘If I have to 
go to jail to keep my word, I'll 
go to jail to keep my word.” 
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Time To Re-Evaluate Relationships 


Since my last article, some events have taken place which 


have forced me to re-evaluate our relationship with AFL-CIO af- 


filiated unions. The International Brotherhood of Teamsters, of 
course, is an independent labor organization and is not affiliated 
with the AFL-CIO. 

In the San Mateo Hotel Industry, Teamster Local 856 front 
desk and office employees had voted to strike. In this particular 
industry, the Hotel, Motel and Restaurant Employees Union, 
AFL-CIO, represent large numbers of employees. Local 856 ap- 
peared before the delegates to the Central Labor Council in San 
Mateo and the delegates to that body voted unanimously to sanc- 
tion the Teamster strike. In fact, a Culinary union representative 
spoke vigorously in support of granting the Teamsters sanction. 

However, only two days later, this Labor Council’s vote was 
vetoed by a Regional Representative of the AFL-CIO, who said it 
was against the By-Laws of the National AFL-CIO organization to 
sanction an independent union’s strike. That may very well be the 
case, though we had interpreted the By-Law language differently 
than apparently the AFL-CIO did. The fact remains, however, that 
the sanction was lifted by the AFL-CIO and their members walked 
right past our picket line! 


Teamsters Vital in Strikes _ 


We all know that the Teamsters sanction AFL-CIO strikes, 
with few, if any, exceptions. Two years ago, 160 Teamsters em- 
ployed at Standard Brands in Oakland respected the picket line of 
the Stationary Engineers, which represented less than 10 people at 
Standard Brands. These loyal Teamsters at. Standard Brands 
were off work for over six weeks! 

Any AFL-CIO union would be naive to think its strike would be 
effective if Teamsters did not honor its picket lines. The lifeline of 
any business is its pickup and deliveries and a company does not 
feel the strike unless it is hit in the pocketbook. I am sure many of 
you could cite other examples of where Feamster support was 
vital to the success or failure of an AFL-CIO picket line. 


Unions Need Each Other 


Generally, our relationship with the AFL-CIO on the local 
level has been good. However, one would think the AFL-CIO would 
recognize that the size of the Teamsters has almost doubled since 
we were expelled from the National AFL-CIO. In the last issue of 
the International Teamsters, our General President, Frank E. 
Fitzsimmons, pointed out in several articles that other unions 
(i.e., AFL-CIO.) must see that attacks on the Teamsters are really 
attacks on all of organized labor. In effect, the General President’s 
message was clear. Other unions cannot bury their heads in the 
sand, but must join together in opposition to attacks on Labor. 

Individual differences will remain. They must remain to in- 
sure the autonomy of any union., However, we must still support. 
each other. The San Mateo Hotel situation is just an example of 
how two unions are manipulated into opposition against each 
other; so that, in the end, the entire situation favors management, 
not the employees. 


Message to AFL-CIO 


I had several telephone calls from newspapers during this 
hotel strike, where reporters tried to get me to-say something 
against the Culinary Union. I refused to be trapped by these repor- 
ters. To have attacked the Culinary. Union not only was unjustified 
(they had actually urged the sanction of the Teamster strike) but 
also would have pitted two unions against each other. The real 
issue of Labor versus Management would have been lost. 

The point of this article, therefore, is not to urge divisiveness 
between organized Labor, but to urge unity. We, on the local union 
level, have to deliver a message to the AFL-CIO leadership. If we 
do not stand together, each of our respective positions’ will be. 
weakened when we confront management on behalf of our mem- 
bers. It’s either that or the Teamsters must re-evaluate their 
position when AFL-CIO unions seek our support of their strikes. 
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Local 70’s 3-week strike 
against R. C. Cola-Canada Dry 
Beverage Co. was settled this 
past month when the R. C. pre- 
salesmen unanimously ap- 
~ proved their first contract. 

Local 70 Secretary-Treasurer 
Chuck Mack, Business Agents 
Bob Windsor, Darold Wright 
and Steve Mack, and rank-and- 
file members Del Smith, Jojn 
Ferris and Jim Godfrey 
reached agreement with R. C. 
and the Food Employers Coun- 
cil after a marathon early- 
morning negotiating session. 
After working out language and 
putting the full agreement to- 
gether, the pre-salesmen rati- 
fied it 9 to 0. 

The agreement provides for 
the Teamster pension, Health & 
Welfare program, guaranteed 
holidays, a commitment to 
40-hour weeks and a significant 
wage increase. ; 

The strike, as is tradition for 
the Beverage industry, was one 
of some difficulty. R. C. at- 
tempted to operate during the 
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dispute, and in fact hired a 
number of ‘‘scabs’’—many, un- 
fortunately, imported from col- 
lege campuses—to make and 
deliver their product. The Local 
followed those trucks that did 
make deliveries and was over- 
whelmingly successful in hav- 
ing customers refuse the prod- 
uct and return it. The compa- 
ny’s operation was reduced to 
about 25 percent of normal. 

The company’s use of 
‘‘scabs”’ is an interesting story. 
When the strike began they ap- 
parently contacted the football 
coach at Laney College and 
were successful in getting 
many football players sent to 
the plant. Local 70 Secretary- 
Treasurer Chuck Mack, Busi- 
ness Agents Bob Windsor and 
Steve Mack, and Trustee Marty 
Frates—along with several 
rank-and-filers—appeared be- 
fore the Peralta College Trus- 
tees to bring the matter to their 
attention and demand that the 
college not act as a strike- 
breaker service. College Chan- 


cellor Thomas W. Fryer, Jr., 
and the Board concurred with 
this request and have adopted a 
policy statement for the col- 
leges instructing staff and in- 
structors not to provide stu- 
dents as strikebreakers. 

The contract is a one-year 
agreement, and will expire 
with the Beverage contract and 
Coke Pre-Sales contract August 
1, 1978. | 

Business Agent Windsor ex- 
pressed his appreciation to the 
R. C. drivers and bottlers, who 


are members of Local 896, for 


their support during the dis- 
pute. That support, coupled 
with the overwhelming re- 
sponse and enthusiasm from 
other members of Local 70 em- 
ployed by different Beverage 
companies, were the keys to 
this successful agreement. 
Windsor has spent the last six 
months working on this con- 


tract with the employer. He was 


the Business Agent who or- 
ganized the pre-salesmen at R. 
C. in February of this year. 


Ringsby Battle Still Going Strong 


The Teamsters’ battle with 
Ringsby Truck Lines continues 
unabated this past month. 

Ringsby apparently divested 
itself of Arizona-Pacific Tank 


Lines, and with that action 
Teamster pickets were re- 
moved from Arizona-Pacific. 
Pickets have continued, how- 
ever, to search out and estab- 


Maintain Sick Leave Rules 


The Joint Western Area 
Committee ruled this week on 
an interpretative grievance 
filed by Teamsters Local 70 
pertaining to the three addi- 
tional days’ sick leave 
negotiated in last year’s 
Freight negotiations. 

The employers (C.T.A.) had 
taken the position that the three 
additional days’ sick leave 
were to be given, but given 
under rules laid down by the 
National Committee. This posi- 
tion meant that Local 70 mem- 
bers would have one set of rules 
for their six days’ sick leave 
and another set for the addi- 
tional three. 

The employers wanted the 
National Committee rules for 
the additional three days be- 
cause it provided for a two-day 
waiting period before an emp- 
loyee was eligible. Local 70, on 
. behalf of the other Locals in 
Joint Council No. 7, had re- 
quested all nine days’ sick leave 
under our existing Sick Leave 


rules—that is, first day off, 20 
days accumulative, etc. 


The Joint Western Area 
Committee ruled that the nine 
days’ sick leave are all to be ef- 
fective July 1, 1977 and 1978, and 
they are to be taken under exist- 
ing Joint Council rules. This 
will not provide for a three-day 
cash-out. The Unions had re- 
quested the cash-out for the 
three days, along with the exist- 
ing JC-7 Sick Leave rules. The 
panel conceded that we were 
entitled to the rules, but they 
have not provided a cash-out for 
the Locals within Joint Council 
No. 7. This means that mem- 
bers will have to take their sick 
leave and will be entitled to no 
cash-out. | 


This win is significant. Not 
only is it more beneficial for the 
member to take sick leave 
under our existing rules, but it 
stops the attempt by the emp- 
loyers to create two sets of 
rules. 


lish ambulatory pickets on 
Ringsby ‘‘gyppos’’ running in 
Alameda County. Picketing has 
been successful. There are 
fewer Ringsby loads coming 
into and leaving our area. This 
success has brought additional 
problems, however. The com- 
pany has, for all intents and 
purposes, gone underground. 
They are running trucks into 
the area that are unmarked. 
Many times the equipment has 
the placards removed before 
they enter our jurisdiction. 
Also, bills of lading are being 
altered so that they do not re- 
flect Ringsby as the carrier. 


Members who are aware of 
Ringsby operations are advised 
to phone such information to 
our Local Union. The informa- 
tion will be coordinated with the 
Strike Committee and followed 
up. 


Happiness Is 
Being 
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R. C. COLA STRIKE—Shown picketing during the R. C. Cola 
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dispute which was recently settled are, from left; Del Smith, Tom 
Armstrong, Local 70 Business Agent Bob Windsor, Harry 
Manos, James McStay, John Ferris, Hank Paulsen and Del 
Hiatt. They are R. C. Cola pre-salesmen, except for Windsor, 
.and Paulsen and Hiatt who were Local 70 drivers giving a hand. 
Not shown but also putting in their picketing time during the strike 
were Ray Hamrick, Steward Ron Jones, Henry Lesenko, Al Riel 


and Steward Jim Godfrey. 
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TEAMSTER PERSONIFIED—Martin “Toby” Tobiassen is a 


long-time member of Local 70 and the Teamster movement. He 
works as a night loader at R. C. Cola in Oakland and holds the 
No. 1 spot on the loaders’ roster. Toby’s car broke down during 
the recent R. C. Cola/Canada Dry strike. But that didn’t deter 
him. A resident of San Francisco, Brother Toby called BART for 
their schedule to Oakland. The following morning he hopped on 
BART in San Francisco, got off at the Coliseum stop in Oakland 
and walked from there to the R. C. Cola-plant, arriving promptly 
at 6:30 a.m. to commence his day of picketing from 7 a.m. to 5 
p.m.—and he picketed for five days. Thanks, Toby. 


Member Is Reinstated 


Business Agent Steve Marin- 


kovich reports that Arbitrator 


Howard Durham reinstated 
employee Ron Tolentino to the 
Green-Washington Dis- 
tributors seniority list and 
awarded him full back pay. 


Green-Washington had dis- 
charged Tolentino in early 1977. 
Local 70 grieved the matter, 
and after a deadlock in the 
grievance procedure pro- 
ceeded to arbitration. 

Durham ruled that Tolentino 


was not discharged in accord- 


ance with the contract, and 
ordered him restored to his 
former job with full contract 
rights and full back pay. 

The back pay awarded in this 
case was approximately 
$10,000. The possibility of col- 
lecting the award is somewhat 
in doubt, however, as the firm 
filed bankruptcy shortly after 
the decision. Tolentino’s claim, 
however, will be handled as a 
wage claim against assets of 
the firm. 
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LOCAL UNION 70, CITY OF OAKLAND, CA 
Trustees Report 


Affiliated With 


International Brotherhood of Teamsters, Chauffeurs, 
Warehousemen and Helpers of America 


Period Covered: From June 1, 1977 to June 30, 1977 
CASH RECEIVED 


NS - act ae I a ee a Be eee NG. Oe $143,498.15 
Initiation and Reinitiation Fees~.................... 6,540.00 
Withdrawal and Transfer Cards .................... 31.00 


PBBOSSMIGliCS) Chel TANG ts Ms ee Wn ak Ss 1,000.45 
Receipts From Sale of Fixed Assets and Investments ... 
Receipts—Funds for Transmittal for Members ......... 254.40 
ESAPiGe TORN eis otters ot er ea a eee 
UGH Ee Os RETR fete Se) a eh cat or eae cae 
Receipts From Affiliates (Item 9 Schedule Total on 
POM Pe etre ee Sha oe eng Pt A ce ee 7,285.00 
Other Receipts (item 10 Schedule Total on reverse side) 6,953.79 
-Total Cash Received (Total of Lines 1-11) ...... 165,562.79 


CASH PAID OUT 
Payments to or for Officers and Employees: ~ 


SELES TOSS ai ag Id A are tC SOR er RON ae 65,661.41. 


EXDSNSe WAND WENCES 2) \uustiictcs ah hn. ill ne ok 5,275.00 
EXBONSGS sO MUNSOG snc cele ee a a 99.39 


Expenses Wale cO-CReGitOrs: : fi on ein eee 2,720.92 
Payments to or for Membership: 

Pera hite danee-) oo. doe ee a EP 7 it) Be lth 24,659.82 

RSRROM RAMI SOMRAEDE IS 50 os eh ooo a OG: cee betas eer oe Pps tie 375.00 


Benefits Paid (Item 23 Schedule Total on reverse side) 28,339.21 


Funds for Transmittal for Members ............... 317.70 
RGTUNGS——DUCS ©. Sete ac Ln ee ree ee ee ek 182.05 
Refunds—Initiation and Reinitiation Fees .......... 1,000.00 
eed Epi o rs oY | eR ee eet PME IR, Ga oct eee ene Senge 4.25 
Payments for Operating Expenses and Other Disbursements; 

Office-ana Aaministrative .. et ose ee 3 4,454.60 
SRePPO ley ke Tals Bed el] 6104 9 Al eam ante eee a rm ne ee AL 2,995.61 
TRC TRC] Rl fd) 2 Sta RS Ro eae hare eer cari ng i Uy iCal ae Re pane™ 2,711.80 
Other Protessional-Fees:. rss. eels See ee 2,784.79 
ESM oi Se Bake fs nic, Pata Na TRE ee Fi Rae ie ahaa atid 3,000.62 
Payments for Purchases of Fixed Assets and Invest- 

Spi Le Soa pe Bote SEM es re Pn ee Pee oe i chp RR Pages nie oe a a as 


Loans Made ..... te ee Ng 5 CATR ETE See Beak 
ABP dint met wy Ol) Rope eer” EAE Sty SRNR EIS pian RR: oo 
METUMGS TOT AIHIGtOS s.r ee i aes ee 100.00 
Other Activities Cols. 29-33 (Item 40 Schedule Total 


OT HOVOTEOc SIGS yi coos cae oe och a ee 7,841.68 
Total Paid Out (Total of Lines 13-41) .......... 152,523.85 
Net Increase (or Decrease) in Cash (Subtract Line 42 
FRCS Gr eae tas . or eaten te eat a a Seer 13,038.94 
Cash Balance Beginning of Period—General Fund— 
CHBGKINE IGE Bites se tetas ee) A ee 197,210.66 
CASH BALANCE END OF PERIOD—GENERAL FUND— | 
CHECKING ACC’T. (Add Lines 43 and 44) ............ 210,249.60 
STATEMENT OF ASSETS—PERIOD ENDING JUNE 30, 1977 
BEGINNING END OF 
OF PERIOD CHANGE PERIOD 
General Fund—Checking 
PCCM coile er she & $ 95,114.38 $13,027.46 $108,141.84 
POC COS 8 rs et 550.00 550.00 
General Fund—Savings 
PCCOUTTS Ss sc. alte te ie 915.55 11.48 . 927.03 
General Fund—Certificates 
of Deposit 2 ot. es. 100,000.00 _ 100,000.00 
Cash. in Special Funds .... 16,988.25 219.18 17.207.43 
Loans and Notes Receivable 630.73 630.73 
Investments ............ 5,000.00 5,000.00 
RGieREE pre lees ard tare as prs 173,642.79 173,642.79 
APY Te LCP Rt nae Gat a de Sate Re gies 460,442.00 (2,932.00) 457,510.00 
Office Furniture and 
Equipment dich nese 9,094.00 (1,966.00) 7,128.00 
AUTOMODIGSS 3 a ie 
Other Assetsi = 2.0.2...-4': 
Total Assets 862,377.70 8,360.12 870,737.82 
Deduct: Obligations (per 
list -DelOW): =e... bee es 169,950.14 2,999.43 166,950.71 


Net Assets $692,427.56 $11,359.55 $703,787.11 
LIST OF OBLIGATIONS 


DATE OF 
OBLIGATION DESCRIPTION DATE DUE AMOUNT 
August '66 Building Mortgage Monthly $166.950.71 
Total $166,950.71 
SCHEDULES 
item 10—Other Receipts Amount 
Sept MAL UNS IO e-oe. . se ea ra ai ea etha e oR re $ 48.00 
oo RR RS Sete he eRe gc Se iN Rae a, gel ie aa han gO 700.00 
HerESt Sih iviGGNOS<o< < Saeed ee ss Ne ee en, 92.73 
Unused Out-of-Work Benefits .... 0... ..:.0...2....., 200.00 
Rerund——travel, EXDENGOS. 255). sc oe ev Os Ds 
Collection ReturriedChecks .... 5 oe ees eS 
Expense Refunds ._.... a ae Sept at (Fe ean Waive ts ieekeck 5,023.11 
PROUITIIDLIDOOGE PONE: eer ee ohn oie odie got Sy 825.38 
MESON, ose ets. ea TE ac ip a TY Mn NG Ae ca A 64.57 
PORUALS Foe fb one, DRC acae Sa ag ae Pee e eee he ae $ 6,953.79 








Peralta College Stops 
Student Scab Referrals 


After listening to a presenta- volved in a labor dispute. 
tion by Local 70 Secretary- Mack and Windsor’s presen- 
Treasurer Chuck Mack and _ tation was brought about when 
Business Agent Bob Windsor, several students attending 
Peralta College Trustees Laney College showed up at R. 
adopted policy that would pro- CC. Cola to go to work. The stu- 
hibit the institution from refer- dents advised the pickets that 
ring students to any firm in- they were sent by the football 





LOCAL 70 SECRETARY-TREASURER Chuck Mack,. on the 
left, presents a check to Emmanuel Jones, Jr., Steward at Ame- 
ron. Jones accepted the check on behalf of Darrell Wake. Look- 
ing on and smiling are Business Agents Bob Windsor and Darold 
Wright. The check was the result of a grievance processed on 
behalf of Darrell Wake by Agents Windsor and Wright. Because 
~ of their efforts Wake was awarded $5,905.20, and also Health & 
Welfare and Pension contributions for a 5-month period of time. 





item 23—Benefits Paid Amount 
Out-of-Work Benefits Paid ........... Soe einer eae Fe, oR $ 4,305.00 
CES Lp SMS RSENS SB dienes RROD 1 a Sar eee gee TPE a SPE Ret oe eT ener Ot eee 
PENSION ASS ee ee on Peon BEEP Rh eae ees 3,634.85 
iInsurance-——Groun Life cei i er eS Se Oe ee 7,890.15 
Insurance—Health and Welfare ...................2.. 4,652.68 
WiStirancea—CRNer ook ga em On ee ED 1,406.53 
Sick Benefits: =: >. leas PED te ae ahaa on Une. ieee 6,450.00 
CW ES a Cea Scat da an ea Ser kre SE Ee 
HASH y.| Bees. Cetec uth alam hyn we, ela OnE Wey cay yin © heed en $28,339.21 
item 40—Other Activities (Cols. 29-33) Amount 
QRSSIZING -ERDOWNSOS se pecs irene seen Renae ula teeta Ba SO 
Meeting and Committee Expenses ................... $ 1,242.00 
Stritte SE MDGMSES {6 ht heh ace ee ec aN eae cine gee ata 173.59 
Stewards Expenses (other than dues) ................ SEE. 85 
Auto Expense (union owned or leased) ............... 
Checks—Uncollected and Returned ....:............ 
Butlaine Maintenance. 3 oe ae wees vay ae 2,124.19 
Over. Payments: On Check-Olfs. os Sc eee ee 
Out-of-Town Travel Expenses ......0. 5.005... e.g 224 207.05 
Mortgage and Loan Payments (Principal Only).......... 2,999.43 
Pre ee 1 Oe Aaa AE ar INR LE RRS lg at A tape) = Slee see Si tp cog i 920.57 
a Lean ahs igo net eae gaa ane A ES dl pare oa beer Sua P. 1,041.68 
item 9—Receipts from Affiliates _ Amount 
International Out-Of-Work Benefits ............ ....$ 5,645.00 


PAP RATION CORRE or sn a ee icra Nitto Sos 
Cosi bee ae Pe a ee ee 1,640.00 


TREO ee ee ee gh age eat nT a REPS Eanes 
PG) Tia rea rs a TI ec ey a a Oe § 7,285.00 


coach at Laney. Local 70 im- 
mediately protested to the col- 
lege that they were taking part — 
in a labor dispute on the side of 
the employer by providing 
workers to cross the Union pic- 
ket lines. 

Windsor sought and received 
permission from the Peralta 
Community College District, of 
which Laney isa part, to appear 
before the Trustees in this mat-. 


ter. In their appearance the - 


representatives asked the 
Trustees to investigate the mat- 
ter to find out if the facts were 
accurate; and if they were, to 
adopt a firm policy opposing in- 
volvement in labor disputes. 
Chancellor Thomas W. Fryer, 
Jr. and college President 
Lawrence Davis did investigate 
and found that the college, 


- through the Athletic Depart- 


ment, has in fact referred stu- 
dents. The Trustees advised the 
staff against such referrals, 
and adopted the following pol- 
icy statement: 


9:46 JOB REFERRALS 


The Board of Trustees recog- 
nizes the individual right of any 
student of the District to seek 
and obtain employment in 
whatever occupation or profes- 


sion that student desires. 


However, it shall be a policy of 
the Board of Trustees of this 
District that no referrals of stu- 
dents shall knowingly be made 


to jobs where there is in prog- 


ress a labor dispute. 


It is further the policy of the 


Board of Trustees of this Dis- 


trict that a position of neutrality 
will be maintained by the Board 
in all matters involving labor 


disputes occurring outside of 


this District. 


This statement will have an 
impact on future disputes, and 
states very emphatically the 
College’s ‘‘hands-off”’ policy. 

Trustee Marty Frates, Busi- 
ness Agent Steve Mack and 
rank-and-file members Bob 
Fraga, Jim Godfrey, Henry 
Lesenko and Al Real also at- 
tended the Peralta Trustees’ 
meeting. 
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Court Upholds Local 70's 


Position in Jones Litigation 


Teamster Attorney David 
Rosenfeld reports that Local 70 
was dismissed from the Jones 
vs. P.I.E.-Teamsters’ Joint 
Council No. 7 lawsuit. 

The suit was filed a couple of 
years ago by the ‘‘famed”’ Pro- 
fessor Gould of Stanford, and 
charged various Bay Area emp- 
loyers and Teamster Locals 
with discrimination and deny- 
ing minority individuals of 
equal opportunity. The suit 
asked for millions of dollars in 


punitive damages, back pay on 
a Class Action basis for any 
number of minority individu- 
als; injunctive relief with a se- 
vere modification of the Hiring 
Procedure in the Freight con- 
tract and retroactive seniority 
for individuals. 

Local 70 had taken a strong 
position opposing the demands 
that Gould made. Our Local has 
demonstrated on many occa- 
sions its commitment to Equal 
Opportunity and could not ac- 


Court Rules for Vets 


Two recent court decisions 
have extended the rights of vet- 
erans who have spent time in 
the military or who must spend 
time in reserve training. 

In a very significant decision 
the Supreme Court ruled that 
veterans must receive full pen- 
sion credit for their time spent 
in the military. 

In the Alabama Power Com- 
pany case the court held that 
the Pension must give an emp- 
loyee full credit for the time the 
employee spent in the military 
service. The company’s plan 
had credited military service 
for vesting, but not in the com- 
putation of the pension amount 
received. 

The court ruled that pension 
payments are predominantly 
benefits of seniority, protected 
by the Military Selective Ser- 
vice Act, and they required the 
company to pay the employee a 
pension based on the service he 
would have had if he had not 
served in the military. 

In another significant 
case—Hanning vs. Kaiser 
Aluminum—the court ruled 
that two employees should be 
paid by the company for a July 
4th holiday. The contract under 
which the employees worked 
required workers to be on the 
job during the immediate or 
preceding payroll week in 
which the holiday fell. 

The employees were off the 
job both the preceding and July 
4th week for reserve duty. The 


company refused their request 
for holiday pay. The court held 
that the employer is required to 
treat the employees as if they 
are at work, and required the 
company to make payment. 


cede to requests that we felt 
were arbitrary and punitive to 
our members who have worked 
long and hard to accrue senior- 
ity. 

Judge Robert Schnacke, 
after listening to arguments 
and reviewing the positions of 


parties, dismissed Local 70 © 


from the lawsuit. 

Gould continued his action 
against the employers, and 
hopes to be able to show that 
they have in fact discriminated 
against any number of minority 
individuals. 

Local 70 Secretary-Treasurer 
Chuck Mack and President Jim 
Muniz advised that the dismis- 
sal in this suit was a significant 
victory. It means that the Hir- 
ing Procedure will continue as 
it has, and further guarantees 


that there will be no tampering. 


with the seniority of our mem- 
bers. 





LOCAL 70 SECRETARY-TREASURER Chuck Mack presents a 
check for back pay to Mark Burks of United Parcel Service. 
Burks was discharged by the company for allegedly fighting with 
a customer. Local 70 took the case through grievance and to 
arbitration. Burks was awarded $4,500 in back pay. 
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Business Agents 


Joe Arino 


Bobby Freitas 
Darold Wright 


Dispatchers 


Al Fialho 


Our Local has taken a more 
active role in formulating, sup- 


porting and opposing legisla- 


"reports in our 
paper, are 
more active 
before reg- 
ulatory bodies 
too (Public 
Utilities 

Mack Commission, 
National Labor Relations 
Board, etc.) It has become a 
‘fact of life’ that if we are to 
effectively represent the mem- 
bers, our service has to extend 
beyond contract negotiations, 
organizing and grievance hear- 
ings. Governmental bodies can 
wipe out with the stroke of a pen 
that which has taken us many 
years to build. ° | 

Labor was hopeful that the 
election of a Democratic presi- 
dent, coupled with a Democra- 
tic governor in California, 
would mean positive change 
and a recognition of Labor’s 
problems. It was hoped that 
legislation would be forthcom- 
ing that would havea balancing 
effect and turn back the ‘‘no 
progress’”’ years of Nixon and 
Reagan. Unfortunately, this 
has not been the case. 

At the national level, Labor’s 
quest to gain common situs 
picketing on construction jobs, 
which was thought to be as- 
sured, turned into a bitter de- 


- feat. Labor has now backed off 


repeal of No. 14-B—‘‘Right-to 
Work’’ from the Taft-Hartley— 
and is concentrating its efforts 
on reform of the National Labor 
Relations Act. Those familiar 
with the Labor Relations Act 
know that it is in dire need 
of reform. Employers have 
frustrated Union organizing ef- 
forts and gone out of their 
way to frustrate this nation’s 
policy of encouraging collec- 
tive bargaining. The legisla- 
tion is in for rough sledding, 
even though the Carter Ad- 
ministration has belatedly a- 
greed to support it. Every con- 
servative faction in the coun- 
try, encouraged by their vic- 
tory on common situs, is out to 
defeat: this legislation also. 
They are presenting a myriad 
of horror stories about Unions 


Ed Painter 
Dick Sarmento Dick Durossette 
Roy Nunes 


Bob Windsor 

Alex Y. Ybarrolaza 
Steve Marinkovich 
Steve Mack 


Noel Eben 





and officials, hoping that they 
will be able to ‘‘gut’’ the legisla- 
tion. 

At the state level things 
aren’t much better. We were 
very interested in legislation 
that would abolish the ‘‘Rail Al- 
ternative.’ This alternative al- 
lows shippers to force trucking 
carriers to use rail rates if they 
want to haul their commodities. 
The big shippers came out 
heavily against this legislation, 
and the Legislature caved in to 
their requests. Bills that would 
make overtime voluntary, re- 
form the truck carrier status in 
the state and increase disability 
benefits are all in jeopardy. It’s 
a good bet that this will be a 
‘‘do-nothing year’’ in Sac- 
ramento. 

The importance of our mem- 
bers registering to vote, becom- 
ing informed and participating 
in the political process cannot 
be emphasized enough. 
Economic action has been im- 
portant in securing benefits in 
the past, and there is no ques- 
tion it will still play an impor- 
tant part in the future, but polit- 
ical action will also play an im- 
portant part if we want to main- 
tain and improve the gains we 
have made at the bargaining 
table. Se 


Peralta College 


As long as we’re talking about 
the importance-of governmen- 
tal bodies, it should be noted 
that Bobby Windsor and I ap- 
peared before the Peralta Col- 
lege Trustees on a matter that 
grew out of theR.C. Cola strike. 
R. C. brought in strikebreakers 
that happened to be from Laney 
College with the hope of defeat- 
ing the pre-salesmen’s strike. 
Bobby and I went to the Trus- 
tees’ meeting and took the col- 
lege on for allowing this to hap- 
pen. The Board of Trustees 
was quite surprised and subse- 
quently adopted a policy that 
would put the college on record 
as opposing the use of students 
for strikebreaking purposes. 

College President Dr. Davis 
and the Trustees, including 
Chancellor Thomas W. Fryer, 
Jr. were particularly helpful. 
They were successful in 
straightening out the actions of 
the Athletic Department. The 


(To Page D) 








Three Dental Groups Offer 
Comprehensive Coverage 


Last month Local 70 advised 
that Union Health Services at 
8105 Edgewater Drive in Oak- 
land was offering comprehen- 
sive dental coverage to our 
members. We also advised that 
this group was willing to accept 
Local 70’s plans as full cover- 
age. 

In the past month many 
Stewards have visited Union 
Health Services and advised 
that they are a modern, up-to- 
date office and the service is ex- 
cellent. 

There are two other groups in 
our area that are offering com- 
prehensive care at reasonable 
fees. Both have been servicing 
our members for some time. 

Professional Health Services 
(Southland Dental) is located in 
the Southland Shopping Center. 
Those offices are open Monday 
through Friday from 8:00 a.m. 
until 9:00 p.m., and on Satur- 
days from 9:00 a.m. until 5:00 
p.m. They offer 100% care to 
Teamsters Local 70 members 
under their group dental insur- 
ance program. They are also 
providing special benefits to re- 
tired Teamster members. 


Southland provides 24-hour, 





(From Page C) 
strike has been settled, and our 
members are back to work. 
Ringsby 

Even though R. C. Cola went 
back, the Ringsby dispute con- 
tinues. Our members are still 
following Ringsby leasors and 
‘‘syppos’”’ when they can find 
them. We have established pic- 
kets on an ambulatory basis at 
a number of companies who are 
acting in an allied capacity. We 
have been most successful 
when we find them. 

If you have information, 
please relay it to the Ringsby 
committee. 


Freight Health and Welfare 


The deadlocked grievance on 
Health & Welfare contributions 
by the C.T.A. carriers will be 
heard September 7th or 8th in 
Washington. We will be attend- 
ing that hearing. 

The decision is obviously sig- 
nificant as it affects the benefits 
of our members. 


P.M.T. Ramp 


P.M.T. Steward Bob Bell, 
member Gabe Ybarrolaza and 
I participated in an O.S.H.A. in- 
spection at the P.M.T. ramp in 
Oakland. The inspection grew 
out of our request that the com- 
pany be required to install 
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7-day-per-week emergency 
service. They are opening a 
new ceriter in the near future at 
the Hilltop Shopping Center in 
Richmond, which will be con- 
venient for members living in 
the Oakland-Richmond-E]l 
Cerrito-E] Sobrante and Vallejo 
areas. For appointments and 
information the number to call 
there is 785-7010. 

The Dental Professional 
Center offers two locations 
—one in Hayward and one in 
Fremont—both serviced by Dr. 
P. Tully. 

The Hayward office is located 
at 22564 Mission Boulevard, be- 
tween ‘‘A”’’ and “B”’ Streets, 
and the phone nunber is 
581-1991. Office hours there are 
from 8:30 a.m. to 5:00 p.m., 
Monday through Friday. 

The Fremont office address 
is 40739 Grimmer Boulevard, 
located just off the Durham 
Road offramp from Highway 
17, and the phone number there 
is 651-1440. Their office 
hours are from 8:30 a.m. 
to 5:30 p.m. on Mondays and 
Fridays—and from 8:30 a.m. to 
8:30 p.m. on Tuesdays, Wed- 


nesdays and Thursdays. 


visual warning signals when 
rail cars are switching into the 
ramp work area. The request 
was submitted because of sev- 
eral serious accidents and 
many near-accidents that have 
occurred in the ramp area over 
the past several years. It is our 
position that if signal devices 
had been in operation, many of 
these injuries could have been 
avoided. The company has 
steadfastly opposed such de- 
vices because of cost. 

Our request for the device 
was brought about when 
O.S.H.A. advised us there were 
no standards that required 
signals. We then submitted a 
proposed rule toO.S.H:A. which 
would cover the situation. The 
rule was adopted and a hearing 
was held in San Francisco. 
After a long and sometimes bit- 
ter debate over whether a de- 
vice was necessary or not, 
O.S.H.A. decided to make an 
on-site inspection. John Bobis 
and Fred Hull made the inspec- 
tion and will communicate their 
findings in the near future. 

Safety inramp areas can only 
be assured if there are signals 
to warn yard workers of im- 
pending train switches. 

We should hear within the 
next month as to their decision. 

Fraternally yours, 
Chuck Mack 
Secretary-Treasurer 


Both of these offices also offer 
24-hour, 7-days-per-week 
emergency service. A dentist 
can always be contacted 
through their answering ser- 
vice after office hours, and they 
have one on call every week- 
end. 

These two offices also offer 
comprehensive coverage and 
accept the rates provided for 
under our Health Care Adminis- 
trators program. Dr. Tully has 
served many members of Lo- 
cal 70 in South County for a con- 
siderable period of time. 


Will the Trustees 


Restore Benefits? 


At the last meeting of the 
Western Conference Pension 
Trustees held in Seattle, the 
Pension Trustees—bowing to 
the pressure of members and 
Locals—have referred the dis- 
ability pension benefit reduc- 
tion to a special committee. 
This committee will further re- 
view the reduction and deter- 
mine if it is possible to restore 
the pension disability cuts that 
were made in January, 1976. 

The Trustee action was a 
pleasant surprise. Up until the 
July meeting the Trustees had 
ignored the requests, and even 
lawsuits, brought to the Fund. 
Ben Leal, Joint Council No. 7 
Trustee, advised at a meeting 
of Joint Council No. 7 that the 
change of position by the Trus- 
tees was brought about by pres- 
sure. He specifically mentioned 
the petition that Local 70 had 
submitted to the Trust that con- 
tained the signatures of over 
1,000 members, requesting that 
benefits be restored. Leal indi- 
cated that Employer Trustees 


and Union Trustees, including — 


himself, did meet to determine 
what, if anything, could be ac- 
complished. ; 

Joint Council No. 7 delegates 
have unanimously urged the 
benefits to be restored intact, 
with no other reduction in ben- 
efits for members. The cut in 
benefits was effected in 
January, 1976. Instead of a 
member who goes out of the 
craft on disability receiving a 
full pension, his benefit has 
been reduced much the same as 
an early-age retirement. Local 
70 was one of the first Locals to 
protest this action. Our resolu- 
tion deploring it was sent to 
Joint Councils throughout the 
Western United States. 


Another important aspect | 


has been a lawsuit brought by 
Local 70 members Mel War- 
ren (C.M.E.), ‘‘Tip’’ O’Neill 
(C.F.W.), Frank Nickerson 
(Delta) and Hovis ‘‘Stoney”’ 
Dubberlay (C.M.E.). These 
members have retired because 
of disability and were victims 
of the benefit reduction. They 


NOTICE 


LOCAL 70 
NOMINATION AND ELECTION OF OFFICERS 
AND BUSINESS REPRESENTATIVES 


In accordance with the schedule which follows, the 
offices listed will be open for nominations and election: 


President, Vice President, Secretary-Treasurer, Re- 
cording Secretary, three Trustees, Business Representa- 
tives, Dispatchers. 

The number of Business Representatives and Dis- 
patchers will be determined by membership vote: at the 
Nominations Meeting per Article Ill, Section 2, of Local 


‘ 70's By-Laws. 


Nomination Meeting 


Date: Saturday, November 5, 1977 

Time: 10:00 A.M. 

Place: Local 70’s Auditorium, 70 Hegenberger 
Road; Oakland, California 


Nominations shall be made orally from the floor. 


Nominations may also be made in writing, with the 
written acceptance of the nominee. Forms for written 
nominations are presently available at the Union office. 
Written nominations must be received at the Union office 
no later than Friday, November 4, 1977. 


Prospective nominees are advised to verify, in ad- 
vance of the nominations meeting, the eligibility of their 
nominators and seconders. 


Election 


Dates: Friday, December 9, 1977——and 
Saturday, December 10, 1977 


Times: December 9th—Polls. will be open from 
7:00 A.M. to 8:00 P.M. 
December 10th—Polls will be open from 
8:00 A.M. to 3:00 P.M. 


Place: Local 70's Auditorium, 70 Hegenberger 
Road; Oakland, California 


Absentee voting by mail is permitted only upon appli- 
cation of members who are ill, out of town, on vacation, 
or working. Such application shall be made to the Secre- 
tary-Treasurer not less than five (5) days from the election 


date and shall contain the grounds therefor. Absentee — 


ballots shall be valid only if they are received by noon of 
the day on which the polls close. 


All officers and business representatives elected in 
the forthcoming elections shall, by virtue of such election, 
be delegates to any International Convention which may 
take place during their term of office, and the officers 
elected in the forthcoming election shall be delegates to 
all Teamster subordinate bodies and all other Conventions 
in accordance with the provisions of Article Il, Section 4 
(g) and Article Ill, Section 5 of the International Constitu- 
tion. 


Concerning eligibility to run for office, Article Il, Sec- 
tion 4 (a) of the 1976 International Constitution has been 
amended and provides, in part. as follows: 


‘To be eligible for election to any office in a 
Local Union, a member must be in continuous good 
standing in the Local Union in which he is a mem- 
ber and in which he is seeking office, and actively 
employed at the craft within the jurisdiction of 
such Local Union, for a period of twenty-four (24) 
consecutive months prior to nomination for said 
nomination for said office and must be eligible to 
hold the office if elected. ‘‘Continuous good stand- 
ing’’ means compliance with the provisions of 
Article X, Section 5 concerning the payment of 
dues for a period of twenty-four (24) consecutive 
months, together with no interruptions in active 
membership in the Local Union for which office is 
sought because of suspensions, expulsions, with- 
drawals, transfers or failure to pay fines or assess- 
ments.”’ 


All rules relating to the election are contained in the 
International Constitution and the By-Laws of Local 70, 
copies of which are available in the Union office. Rules 
governing election procedures will be available at the 
Union office to interested parties one week after the nomi- 
nation meeting. 


are in the process of bringing 
suit against the Fund to restore 
their benefit in full. Local 70 has 
endorsed their efforts and sup- 
ports the suit. We feel it is un- 
justified for members who have 
been promised something all 
their working life to have the 


Pension Trust in effect ‘‘re- 


nege’”’ on that promise. 


The special committee 
formed by the Trustees will be 
meeting during the next couple 


‘of months to, hopefully, restore 


benefits. We will keep you ad- 
vised of further developments. 
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relatives and friends to do the 


— 


Write to Your 
Congressmen 


(From Page 1) 

Labor Law Reform Bill, also 
properly known as H.R. 8410 or 
S. 1883. 

Aside from writing your Rep- 
resentatives and Senators, let- 
ters should also be addressed 
to: 

_@ Congressman Frank 
Thompson, Jr., Chairman, 
House Subcommittee on 
Labor-Management Relations, 
Washington, D.C. 20515. 

@ Senator Harrison A. Wil- 
liams, Jr., Chairman, Senate 
Subcommittee on _ Labor, 
Washington, D.C. 20510. 

Teamsters should also urge 


same. Remember, the enemies 
of Labor will do all these, and 
more. 


Only the Beginning 
While the importance of this 
letter-writing campaign cannot 
be overemphasized, you must 
at the same time understand 
that it is only the beginning. 


We must continue to talk to . 


other people to write, but- 
tonhole people who can help, 
keep putting the pressure on 
from now until the Labor Law 
Reform Bill passes both cham- 
bers of the Congress, reaches 
the desk of the President, and is 
actually made into law. 

The total effort we put into 
this long haul could mean the 
difference between ensuring 
that our labor laws effectively 
guarantee the legal and human 
rights of millions of wage ear- 
ners throughout this country; 
or leaving them as they are so 
that they can be ‘‘cynically 
manipulated,’ to use a phrase 
of Sen. Jacob J. Javits, to make 
a mockery of the right to or- 
ganize. 

If we miss out on this one, we 
don’t know when we’ll be back 


at bat. 


Remember the situs picket- 
ing bill. — 


A Golden Rule 


“Only two things are neces- 
sary to keep a wife happy,”’ 
former President Lyndon B. 
Johnson once said. ‘‘First, let 
her think she’s having her own 
way. Second—let her have it.”’ 


ays 
23 
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The Northern California Team- 
ster is a monthly publication of 
Joint Council No. 7 and Joint 
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Salient Features of the 
Labor Law Reform Bill 


ELECTION AND | 
CERTIFICATION PROCEDURES 


Expedited Elections 


Strict time limits for holding an election are to be established, 
ranging from 15 days inuncontested cases to 75 days for large units 
with a complexity of contested issues—the appropriate bargaining 
unit, voter eligibility, time and place of election, and the like. 
(Even the simplest uncontested elections now require a median of 
d7 days; 75 days for contested elections resolved by a NLRB re- 
gional director; 275 days when the issues are referred to the 
Board. ) 


Unit Determination 


The NLRB would be réquired to promulgate rules, in certain 
cases, to determine appropriate bargaining units, instead of the 
present practice of deciding them on a case-by-case, time- 
consuming basis. 


Equal Access to All Employees 
Where the employer presently commands a ‘‘captive audi- 


ence’’ for his anti-union message, the NLRB would be required to 


develop rules giving the employees a fair chance to hear both sides 
before making their choice in a secret-ballot election. 


Preliminary Injunctions 
The Board would be required to seek preliminary injunctions 


where an employee is unlawfully discharged during a union’s 


organizing activity or before the. negotiations of a first contract 
(the critical organizing period when employees are most vulnera- 
ble to employer reprisals). 


STREAMLINING PROCEDURES, 
REDUCING DELAYS 
| Increasing Size of Board 


The NLRB would have seven, instead of the present five, 
members, with four members constituting a quorum (note: the 
Labor Law Section of the American Bar Association has recom- 
mended an increase to nine members). This would permit more 
panels to operate at any one time, increasing the caseload that can 
be handled and still give due regard to the rights of all the parties. 


Affirming ALJ Decisions 


_The Board would establish procedures whereby a quorum 
(two members) of a panel could summarily affirm decisions of an 
Administrative Law Judge, without going through the full 
decision-rendering process, in certain types of unfair labor prac- 


tice cases (like the summary procedures now being used by the 


federal courts of appeal). 


Expedited Enforcement 


The Board could have its orders made final unless a party files | 


a petition to review the order within 30 days. (At present, the 
Board must petition the court of appeals to affirm its order and 
then enforce it through the court’s contempt sanctions. ) 


EFFECTIVE REMEDIES 
Debarment from Contracts. 


An employer found to have willfully continued to violate the 
law by coercing workers or discriminating against union suppor- 
ters would be barred from participation in federal contracts for 
three years. (J. P. Stevens, the nation’s second largest textile 
manufacturer, receives numerous federal contracts despite the 
fact it has been found in substantial violation of the NLRA in 15 
separate cases since 1965, three of which have gone to the U.S. 
Supreme Court.) Exceptions would be considerations of national 
interest, when the firm is the sole source of certain goods or ser- 
vices, or if the court rules the violation was not willful: 


Double Backpay 


Double backpay without mitigation would be awarded to an 
employee illegally discharged during the course of an organizing 
campaign or before the first contract is obtained. The double 
backpay is computed on the basis of the employee’s wage rate at 
the time of discharge. Without mitigation—meaning that interim 


_ earnings cannot be deducted from the award—is critical in that it. 


eliminates lengthy supplemental trial proceedings to determine 
how much the employees earned or should have earned. 


Compensation for Refusal To Bargain 


When there is unlawful refusal to, bargain for an initial con- 
(To Page 7) - 





Labor Day Message 
Following is the Labor Day message from Team- 


ster General President Frank E. Fitzsimmons: 


This Labor Day is not too different from those of yesteryear. | say 
that because again, in 1977, Labor is seeking equity, this time in the 
Federal Labor Law governinn an employee’s right to join the union 
of his choice and bara. cuveiy with his employer. 

Theoretically, the w« ini to become a union member and. 
negotiate a contract with his employer are embodied in the National 
Labor Relations Act. But, in practice, these rights have been eroded 
and subverted over the years until today they are practically mean 
ingless. ny 

Union-busting has become a big business in itself. Companies 
staffed by lawyers and so-called industrial specialists travel the 
country. They conduct seminars in corporate boardrooms telling 
employers how to defeat workers’ attempts to joina union. 

They ply their handiwork in using the law to delay decisions. They 
suggest that it might be less costly to violate the law and pay a fine 
than bargain in good faith and sign a labor contract calling for decent 
pay for the employees involved. 

They deal in scare tactics and employee intimidation. Oftentimes 
workers may wait many months from the time they petition for an 
election for union representation before that election is held and, in 
the interim, the. union-busters have the time they need to subvert 
the processes of a free election. Employers-use the captive audi- 
ence ploy to discourage workers from exercising their right to or- 
ganize and bargain. 

Bills introduced in the Federal Congress address these inequities 
in the law. They would make it unprofitable for employers to violate 
the law. In short, they would establish equity in a worker's dealings 
with his employer. | 

In the first Labor Day parades throughout the nation, workers 
demonstrated for a decent wage, against exploitation of child labor, 
sweatshops, yellow dog contracts, and blacklisting, to name a few. 
In those days, they were demonstrating for equity. © 

Labor Day, 1977, will mark the return of the Congress to 
Washington, D. C., to consider its unfinished business. If the Con- 
gress is truly aninstrument of the people it will act to establish equity 
by working quickly on labor law reform. 

Another issue before the Congress will be upgrading the 
Minimum Wage Law, with a built-in escalator to protect those on the 
bottom of the economic ladder from inflation. Such an escalator 

would ensure relief to those who need it most, automatically, in- 
stead of forcing them to wait for Congress to legislate the next 
increase in the minimum wage. That is sorely needed and sought by 
organized labor. 5 

Every man and woman who works for a living, whether that 
worker is union or non-union, should not delude himself. The re- 
forms | have talked about will not come about unless workers of 
America demand them. Those demands should be in the form of 
letters to your Senators and Representatives from your Congres- 
sional district. Sra) ; 

Now is the time, because these issues will be considered by 
Congress shortly after we celebrate Labor Day, 1977. | 

And, ironically, the tables are turned around on this one. You are 
the employers. These Senators and Representatives work for you. 
You can demand of them in the same way the employer at your 
work place demands of you. Let them know how you feel, and 
perhaps Labor Day, 1977, will go down in history as the year the 
workers of America demanded and achieved some equity. 
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ROADEO CHAMPS—Winners of the last 
Cali‘ornia State Roadeo Finals held in Sac- 
ramento are shown above, reading from left to 
right, top panel going down. The beauty in the 
pictures is Diane Stephens, CalTrans Queen of 
Transportation. Straight Truck: Rox Graham, Di 
Salvo, Local 150, 3rd place; George Sanderson, 
Delta, Local 150, 1st place,also Rookie of the 
Year and High Point Man at Sacramento pre- 
liminaries; Bill Fay, Consolidated, Local 70, 2nd. 
Light Semi: Daniel Rivas, Sterling, Local 208, 
3rd; John Lawton, Consolidated, Local 439, 1st; 
Gregg Stott, Di Salvo, Local 150, 2nd. Heavy 
Semi: John Fernandez, PMT, Local 150, 3rd; - 





Edward W. Allen, supervisor 
of the State Conciliation Service 
(SCS) has announced the 
appointment of a new state con- 
ciliator, John Jaeger, former 
employee relations officer for 
the city of Fremont. 






0 O 
OSE NOTIFY YOUR 


= LOCAL UNION 


Allen’ says that Jaeger has 
an extensive background in 
public sector labor relations, 
working for both labor and 
management. The new con- 
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Carl Joaquin, Consolidated, Local 439, 1st; Sam 
Swisher, Central Coast, Local 150, 2nd. Auto 
Carrier: Tony Corral, Commercial Carriers, Local 
224, 3rd; James McDonald, Hadley Auto Trans- 
port, Local 224, 1st; William Dossey, Hadley 
Auto Transport, Local 287, 2nd. Tankers: Russell 
Jess, Fredericksen Tank Lines, Local 439, 3rd; 
George Winfield, Norco Transportation, Local 
692, 1st; Harley Richardson, Fredericksen Tank 
Lines, Local 150, 2nd. Doubles: Ruben Tantoja, 
Di Salvo, Local 396, 3rd; James Rosel, Peter's 
Truck, Local 137, ist; Dwight Mantooth, Sterling 
Transit, Local 208, 2nd. 

—CTA Photos by Norton Pearl Photography 


Allen Named State Conciliator 


ciliator has joined the staff of 
SCS in its San Francisco head- 


quarters, 455 Golden Gate Av- ° 


enue (telephone 415-557-2426). 
Jaeger, who’ has a Masters 
Degree in public administra- 
tion from the University of 
Southern California, has 
served on the grievance panel 
of the Marin County Housing 
Authority, and on the labor re- 
lations policy committee of the 
League of California Cities. 


OUTSTANDING DRIVER—Frank Ponce, left, Local 78 member 
who drives for Jensen Radiator Works in Oakland, is com- 


mended by firm owner for the exceptional record of driving 
500,000 miles in city traffic without an accident. Local 78 Re- 
cording Secretary Dennis Thomas, right, proudly reads the 
commendation. Ponce has worn out five trucks and is now on his 
sixth since he was hired on recommendation of Local 78 Presi- 

dent Red Wallace on March 8, 1968. : 


Q 
McCALL, ALBERT, Local 750, 
- Oakland, Apr. 28. 

SOARES, JOAQUIN, Local 750, 
Apr. 28. 

NEWMAN, ROBERT, Local 750, 
May 19. 

HUSSAK, JULIA, Local 750, May 
12. 

SHIELDS, ALBERT, Local 750, 
May 19. 

FREEBURG, AUGUST, Local 7530, 
May 22. 
SEIOJA, ARNED, Local 750, May 
18. 

ORNELLAS, JOHN, Local 750, 
May 28. 

CHAVALIA, JOSEPH, Local 750, 
May 10. 

RODRIQUEZ, JOSE, Local 750, 
June 7. 

BROWN, LOIS, Local 750, June 2. 
TOYA, HELEN, Local 750, June 7. 
MONTALVO, MARIA, Local 750, 
May 28. 

BLASQUEZ, FRANK, Local 750, 
June 1. 

HELLUM, HENRY, Local 750, 
June 18, 

GILLESPIE, HELEN, Local 750, 
June 22. 

WOODARD, SIERE, Local 750, 
June 18. 

FRATES, FLORENCE, Local 750, 
June 23. 

DARLING, SADIE, Local 750, July 
4. -« 

WELLS, BERTSAM, Local 750, 
July 1. 

SANCHEZ, JOE M., Local 750, July 
16. 

FORD, EULA MAE, Local 750, July 
21. 

WOMACK, MAUDE, Local 750, 
July 13. 





BLACHLY, CLAUDE, Local 750, 


July 20. 
PUGLIESE, FRANCES, Local 750, 
Aug. 
BLACKFIELD, MEYER, Local 
226, San Francisco, June 2. — 
SLONE, ROBERT, Local 226, June 
26. 

DESSIN, BILL, Local 226, June 4. 

ROSBOUGH, ROBERT, Local 226, 
June 30. 

McENTEE, JOHN, Local 226, July 
5. 

O’CONNOR, JOHN JOE., Local 
226, July 14. 

SODERLUND, HERB, Local 226, 
July 21. : 

ARFSTEN, AL, Local 226, July 29. 

GILLIGAN, STEVE, Retired Busi- 
ness Rpresentative, Local 226, 
July 29. . 

CARR ROBERT, Local 226, Aug. 5. 

WATERHOUSE, WILLIAM, Local 
226, Aug. 4. 

JACQUENET, HENRY, Local 226, 
Aug. 21. 

GILES, VERNON L., Local 241, 
San Francisco, May 4. 

RUSSELL, FRANCIS, Local 278, 
San Francisco, Apr. 30, 

MAC NEIL, RORY, Local 278, May 
21. 

JOHANNES, JACK JOE., Local 
278, May 9. 

ORMANDO, PAUL J., Local 278, 
July 7. 

McKINDREY, CHARLES, Local 
278, Aug. 5. 

FOSTER, BENNY L., Local 665, 
San Francisco, July 13. 

MURNANE, THOMAS, Local 665, 
June 6. 
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WARDE, KENNETH, Secretary- 
Treasurer, Local 665, July 4. 

CUNEO, HENRY S., Local 665, 
June 20. 

CHRISWELL, ELMER S., Local 
665, May 14. 

TAYLOR, HAROLD W., Local 665, 
May 12. 

CLAUGH, LARRY, Local 853, Oak- 
land, July 30. 

McLAREN, RUBE, Local 853, July 


3. 
SALSBURY, FAYE, Local 853, 


' July 9. 


THAYER, CLYDE, Local 853, June 
28. : 
THOMPSON, RAY, Local 853, July 


23. 

WELEER, WILLIAM, Local 853, 
July 12. 

MATZ, IRVING, SR., Local 853, 
Apr. 1. 

MEFERD, JAMES, Local 853, Apr. 
16, 

BASCO, PETE, Local 853, Apr. 27. 

WATKINS, LYMAN, Local 853, 
June 9. 

STANICH, DAN, Local 265, San 
Francisco, May. 

ROBINSON, LEO J., Local 265, 
May. 

KRUGER, LEONARD, Local 265, 
May. 

McCLELLAND, HAROLD, Local 
265, May. 

GREENFIELD, B. C., Local 265, 
June. 

GIBBONS, DAVE, Local 265, July. 

NELSON, FREDERICK, Local 
265, July. 

RICCI, ROY, Local 265, July. 

PEREZ, OSCAR, Local 265, July. 

GWINN, DENT, Local 265, July. 

SLOCUM, JACK, Local 921, San 
Francisco, May 17. 

WHITE, WILLIAM, Local 921, 

June 10. 

HALL, WALTER, Local 484, San 
Francisco, Apr. 27. 

LA CUESTA, PAUL, Local 484, 
June 29. 

THIEM, VIRGIL, Local 484, Aug. 5. 

RUSSELL, STANLEY, Local 484, 
Aug. 7. 

BLAYLOCK, BILLY, Local 484, 
July 3. 

GIOVANNINI, FRANK, Local 484, 
Aug. 21. 

BECK, TRUETT, Local 468, Oak- 


_ land, May 24. 


MELVIN, PAUL, Local 468, July 8. 

TICKNER, ROBERT, Local 468, 
Aug. 5. 

BUMP, KEN R., Local 588, Oak- 
land, Aug. 20. 

LOOMIS, BERT, Local 216, So. San 
Francisco, May 1. 

CHISHOLM, CRAIG, Local 216, 
June 25. 

BOST, WALDO, Local 216, May 29. 

GREEN, HOWARD, Local 216, 
Aug. 1. 

JOHNSON, ROBERT, Local 860, 
San Francisco, July 26. 

SIGLER, CHARLES, Local 860, 
July 26. 

LONEY, EDWIN E., Local 432, 

’ Oakland, May 14. 

MERCER, ROBERT G.., Local 432, 
June 10. 

CARROLL, ROBERT, Local 256, 
San Francisco, May 12. 

AMACHER, FREDERICK, Local 
856, San Francisce, May 11. 

McCORD, EMMA, Local 856, June 
4, 





TAYLOR, EVA, Local 856, June 10. 

REED, JIMMIE, Local 856, Apr. - 
30. 

THOMSEN, JOHN, Local 856, Apr. 
30 


GRAVES, SCOTT, Local 856, May 
28. 

YORK, JAMES, Local 856, June 7. 

LYNCH, JAN, Local 856, July 6. 

CARMASSI, JOSEPH, Local 856, 
July 7. 

DOMAGALA, ANDREW, Local 
896, Hayward, Feb. 3. 


’ NETO, JOSEPH, Local 896, Feb. 


CROWLEY, GEORGE, Local 896, 
Mar. 

TAYLOR, VERNON, Local 896, 
May 27. 

BRODER, ARNOLD, Local 896, 
June 20. 

UNGER, KARL, Local 896, June. 

RAMSEY, MARVIN, Local 896, 
June 16, 

LIPKA, CARL, Local 896, May 30. 

EVANS, FRANK, Local 624, 
Novato, May 27. 

PASSANO, GUIDO, Local 624, June 


30. 

BORZINE, B., Local 624, July 25. 

VALDEZ, JOE, Local 857, Sac- 
ramento, Apr. 13. 

NAVARRO, JESUS A., Local 857, 
Apr. 15. 

LOPEZ, ANGEL, Local 857, May 4. 

LOCKETT, LIONELL, Local 857, 
May 22. 

GUTIERREZ, RAY, Local 857, 
May 22. 

CIRIO, MARIO, Local 85, San 
Francisco, July 22. 

BASTIEN, MARCEL, Local 85, 
May 17. 

CAREY, DANIEL, Local 85, May 7. 

DERBY, WALTER, Local 85, May 
10. 

GOODBAN, THOMAS, Local 85, 
May 23. 

HENSLEE, JAMES, Local 85, May 
19. 

HUSTON, ELWYN, Local 85, Apr. 
27. 

KARATY, VICTOR, Local 85, May 
12. 

MAGUINESS, GEORGE, Local 85, 
Apr. 27. 

PHILLIPS, JAMES, Local 85, May 
24. ! 

SCHIAVONE, ANTHONY, Local 
85, Apr. 26. 

SILVERIA, THOMAS, Local 85, 
May 10. 

VAN WHY, FORBES; Local 85, 
May 7. 

CHRISTEN, ARNOLD, Local 85, 
June 7. 

DELAMORE, JAMES, Local 85, 
June 25. 


-McDANIEL, HOMER, Local 85, 


May 22. 

WEVEIR, FRANK, Local 85, June 
10. . 

WOLFF, HUGO, Local 85, June 18. 


CRESPO, DAVID, Local 85, July 4. 


HANES, JOHN V., Local 85, July 
13. 


MATHEWS, OLIN, Local 85, June 
29. 


NIELSEN, JOHN F., 
June 10. 


PARDUE, JOHN, Local 85, June 25. 


Local 85, 


ROCHE, JOSEPH J., Local 35, 
July 21. 


+? «4 
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JOB OPPORTUNITIES—San Francisco became the first California city to receive 
federal and state funds for a clean water and anti-Bay-pollution program. The initial 
outlay was $235 million, with another $140 million earmarked for the huge job which 
will involve building and redesigning sewage treatment plants and laying of pipelines. 
The work will stretch through 1982 and employ 5,226 workers. Shown when Gov. 


Brown. 


css 


Edmund G. Brown, Jr., okayed the check at his office in Sacramento are, from left, 
Gov. Brown, Richard Mansfield of the State Building Trades, Dale Marr and J. Marr 
of Operating Engineers Local 3, Construction Local 216 Secretary- Treasurer Morris 
Less, Stan Smith of the San Francisco Building Trades, and two assistants of Gov. 


Canner y Council Launches New Affirmative Action Program 


At the last meeting at Stock- 


ton of the Teamsters’ Califor- - 
nia State Council of Cannery 


and Food Processing Unions, 
delegates fo the Council re- 
viewed the provisions of the 
Consent Decree which went in- 
to effect June 15 under a set- 
tlement agreement which got 
court approval March 15, 1976. 

An important part of the 
meeting was the demonstration 
of a 25-minute movie covering 
the affirmative action program 


required by the Consent De- . 


cree. 

The movie is acted out by 
Cannery Council officials and 
Teamster-members of local 
unions affiliated with the 
Council. It is designed for free 
showing at canneries to be fol- 
lowed by filling out a ques- 
tionnaire to see if the 
viewer has grasped the pro- 
visions of the affirmative ac- 
tion program. 

Cannery locals affiliated with 
the Council may arrange to 
show the movie to their mem- 


bers. 
Among the benefits to work- 


ers now available under the 


consent decree are: 
New Seniority Lists 
All Union Members are now 
ranked only according to their 
Seasonal (Plant.) Seniority 
Date. 
Affirmative Action Training 
Off-season training for high 
bracket jobs (III, IIIA, II, IA, 


I, IA) isnow available. Classes: 


for Bracket III Mechanics, 
Label Machine Operators, Fork 
Lift Drivers and Oiler & 
Greaser are among the first to 
be started. Instruction in Ad- 
vanced Crafts will follow. 
Normal pay rates are offered 
for participation. Women and 


“minority group members are 


encouraged to apply. Register 
at your plant personnel office. 
“Every Other Job” Offer 
Until specific Affirmative 
Action Goals are reached, at 
least every other high bracket 
job vacancy in a plant will be 
offered to those women and 
minority group bidders who are 
qualified before any Anglo 
male is permitted to fill the 
job, regardless of his seniority. 
Specific Goals: In each plant, 
30% of all high bracket jobs 


Features of Labor Bill 


(From Page 5) 


tract by an employer, the Board may order compensation to the 
employees equal to the difference between the wages and fringes 
received by the employees during the period of delay, and the 
wages and fringes received at the time the unfair labor-practice 
began multiplied by the percentage change in wages and other 
benefits for the quarter in which the delay began based on data 
compiled by the Bureau of Labor Statistics. 


NLRA COVERAGE 


Greater Protection of Guards 


The NLRA’s beneficial protections should be available to all | 


American workers. Thus, although retaining the current restric- 
tion against including guards and non-guards within a single unit, 


the proposal would 


e Allow a guard union to affiliate with an international union 
containing non-guard employees; and 

e Allow a local union to represent guards as long as the non- 
guard employees of the same employer at the same location are 
not members of that local or the international with which the local 


is affiliated. 


should be filled by women; and 
the percentage of minority 
group employees in the high 
bracket jobs and mechanics 
jobs should be equal to the per- 
centage of minority group per- 
sons living in the country where 
the plant is located. Whenever a 
vacancy is posted, employees 
may bid on the job and a 
reasonable period of on-the-job 
training will be offered to allow 
the successful bidder to become 
qualified. 
Incentive Bonus Offer 

To encourage women and 
minority group employees to 
promptly seek qualification 
and placement in high bracket 
jobs, one million dollars of the 


Affirmative Action Fund has 


been._set aside to be paid out as 
follows: 

After getting a high bracket 
job for the first time, and work- 
ing 500 hours at it, said workers 
will receive $150. An additional 
900 hours of work in that job 
earns another $150. This offer 
expires June 15, 1979 or until the 
goals have been met or until one 
million dollars has been distri- 
buted. 


Bumping Procedures. 
The practice of reserving 


seasonal jobs in Brackets IV . 


and V for the employees who 
held them last season is no 
longer valid. As in the past, any 
employee may claim a job at 
any time when he or she is on 
layoff or about to be laid off if 
the employee has the necessary 
seniority and is already qual- 
ified. A redsonable trial period, 
but not training period must be 
given by the company. | 
New ‘‘Waive Off System”’ 
Now all employees have the 


right to ‘‘waive off’’ jobs that 
they are physically unable to 


perform. This.can be done 
without loss of seniority. 
Two for One Benefits 

This applies to Collective 
Bargaining Agreement bene- 
fits. Women and minority 
group members who have 
worked ina high bracket job at 


any time since 1965 and who: 


complete 1400 hour years from 
now until 1981 can earn one year 
of extra credit toward fringe 
benefits for each 1400-hour year 
worked. Years of extra credit 


are limited to the number of. 





Local 857 Photo 


FIRST PENSION CHECKS—Alex Luscutoff, center, secretary- 
treasurer of Cannery Local 857 in Sacramento, presents first 
pension checks to members retired from American Home 
Foods. Shown from left are Mike R. Elorduy, secretary-treasurer 
of Teamsters California State Council of Cannery and Food 
Processing Unions, retiree Clyde Adams, Luscutoff, retiree Al- 
bert Miller, and Freddy F. Sanchez, Cannery Council president 
and executive secretary-treasurer of Cannery Local 750 in Oak- 
land, under whose jurisdiction the retirees were covered until 
American Home Foods transferred to Local 857 jurisdiction. 


years of prior service the em- 
ployee has. 
Resolution of Complaints 

The Consent Decree provides 
for an alternate system of filing 
complaints against practices 
prohibited by the Decree, and 


against suspected discrimina- 


tion prohibited by Title VII of 
the 1964 Civil Rights Law. 

One person in each plant will 
be appointed ‘‘Class Liaison.” 
This person will be a woman or 
a member of a minority group 
with at least 1600 hours of work 
recorded in the past year. 

‘He or she will help you fill out 
the proper forms and get copies 
to the OAA, the Company and 
the Union; and take statements 
from witnesses. 

Filing of complaints must be 
done within 90 a? of the inci- 
dent. 


Complaints to the OAA are to 
be resolved within 30 days. 


“Charge of Discrimination”’ 
forms may be filed directly 
with EEOC. 


If back pay is due as a result 
of final resolution of a com- 
plaint, it will be paid. 
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From Our Man in Sacramento 


California Teamsters Legislative Report 


3 —— By Gerald O'Hara, Legislative Representative 


California’s Legislature returned to Sacramento from Summer 
recess to complete action on pending legislation. Major issues of 
tax reform and school finance promise to highlight the final days 


of the session. Inventory tax repeal, sought for more than a dec- | 


ade, seems a highly possible as of the tax reform package. 


Teamster- sponsored SB 695 ‘bb Senator Bill Campbell (R) 
Hacienda Heights was approved by the Assembly Committee on 
Finance, Insurance and Commerce on a vote of 8 Ayes to 1 No. 
The bill will facilitate hearings on freight rate deviations. 
Opposition continues, from the PUC and many shipper interests 
who promote less than compensable freight rates. 


; 
wz weir 


Freight carriers who are presently radial highway carriers will 
be regrouped as common carriers or contract carriers under the 
provisions of SB 860 by Senator David Roberti (D) Hollywood. The 


bill won approval of the Committee on Finance, Insurance and . 


Commerce with intensive support of the Public Utilities 
Commission. Entry to the field should block some growth of the 
‘owner-operator here. The bill goes to the Committee on Ways and 
Means. Teamsters joined the industry in supporting this bill. 

But another trucking industry and Teamster-supported 
measure was stopped in the Senate Committee on Public Utilities. 
Transit and Energy as AB 1397 by Assemblyman Lou Papan (D) 
Millbrae failed passage. AB 1397 would have repealed the rail rate 
alternative which assures spur-track-owning shippers of rail rates 
for truck service, a practice which promotes nonunion-trucking. 
The bill was opposed by almost every major shipper in the State. 

Yr +r 

Improved Department of Motor Vehicles hours of operation as 
proposed in AB 940 by Assemblyman Lou Papan (D) Millbrae has 
gained the approval of the Senate Committee on Transportation 
and now must be approved by the Senate Finance Committee. 
California State Employees Association opposes this good bill and 
heavily lobbied for its defeat. : 

Liquified Natural Gas has found a site after much negotiation 
between interested parties. Senate Bill 1081 by Senator Alfred 
Alquist (D) San Jose will be amended to provide Point Conception 
as the site for the much needed clean fuel to keep Californians on 
the job in the 1980’s. 

Convicted drunk drivers need not lose their license under the 
provisions of SB 38 by Senator Arlen Gregorio (D) Menlo Park. 
' The bill extends statewide a four-county pilot project which offers 
fers rehabilitation rather than license suspension for those con- 
victed. Other measures which would have dealt, much more ser- 
iously with such offenders have been defeated in Committees of 
the Legislature. One such defeated bill, SB 741 by Senator Rob- 
ert Presley (D) Riverside, would have required Implied Consent 
Hearing to be conducted in the jurisdiction where the offense was 
committed. Bills which would have repealed the rebuttable 
presumption of .10 alcohol also met with defeat. 


Social Insurance improvements made progress with the 
approval of AB 1379 by Assemblyman Vic Fazio (D) Sacramento 
by the Senate Committee on Industrial Relations. The bill raises 
minimum Disability Insurance weekly benefits to $30 and 
maximum weekly benefits to $146: In Workers’ Compensation, the 
Assembly Committee on Finance, Insurance and Commerce 
approved SB 520 by Senator John Foran (D) San Francisco which 
provides for injured workers being able to select the physician of 
their choice for treatment of an on-the-job injury. AB 1044 by 
Assemblyman Art. Torres (D) Los Angeles which provides for 
raising minimum temporary disability benefits from $35 to $49 has 
been approved by the Senate Committee on Industrial Relations. 
AB 739 by Assemblyman Bill Lockyer (D) San Leandro has also 
been approved by that Committee. The bill provides that an 
employer must notify newly hired workers of their Workers’ 
Compensation rights. The bill is Teamster-sponsored. 


Action on AB 1469 by Assemblyman Richard Hayden (R) 
Sunnyvale was deferred until January 1978 by the Committee on 


Northern Calif. Teamster 
September, 1977 


Page 8 <> 540 


Introducing New Legislators 


Assemblyman Tom Bates (D) Oakland, a 
former Alameda County Supervisor now rep- 
resents the 12th Assembly District which in- 
cludes Oakland, Berkeley, Albany, Pied- 
mont and parts of Contra Costa County. As-- 
semblyman Bates serves on Health Commit- 
tee and Transportation Committee. He is 
Vice Chairman of the Resources, Land Use 
and Energy Committee. 

Senator Rose Ann Vuich (D) Dinuba; now 


Industrial Relations. The bill provided that independent operators 
engaged by a motor carrier must be covered for Workers’ 
Compensation Insurance. The bill was heavily opposed by the 
Highway Carriers Association and the Moving and Storage 
Industry. Trucking employers, insurers and the Teamsters 
supported the bill. 
We Wok 

Gollegs employees will not have the benefit of collective 
bargaining next year as the Senate Committee on Education 
defeated AB 1091 by Assemblyman Howard Berman (D) Beverly 
Hills. AB 1091 extended such bargaining rights to University of 
California and State University employees. Some Teamster 
members would have benefited from this Teamster-supported 
bill. Other legislation, SB 251 by Senator David Roberti (D) Los 
Angeles, which would allow UC employees access to their records, 
failed passage from the Assembly Judiciary Committee. 


A Mandatory Overtime prohibition bill, AB 1295 by 
Assemblyman Tom Bates (D) Oakland, was sent to Interim Study 


“by the Senate Committee on Industrial Relations. The bill would 


prohibit employers from requiring workers to work more than 2 
hours overtime. This bill was Buphortes by the Teamsters. 


— California Transportation Plans sil be carefully reviewed by 
the Legislature as provisions of SB 402. (Ingalls) were amended 
into SB 843 (Holmdahl) to assure such control. California 
Transportation Plans have in the recent past contained highly 
controversial and objectionable provisions on trucking industry 
and driver jobs. 

Seasonal Food Processing Workers Unemployment Insurance 
was again threatened by an amendment proposed by the rep- 
resentative of public employers resisting federally-mandatea 
Unemployment Insurance for their.employees. In the Senate 
Committee on Industrial Relations whiie AB 644 was being heard, 
an amendment to require earnings in two quarters to qualify for 
unemployment insurance benefits was proposed. It was opposed 
by the Teamsters and the bill was deferred until January, 1978. 
The amendment would have affected all public and private-sector 
workers alike and disqualified thousands of workers. The 
amendment was defeated on a vote of 2 Ayes and 5 Noes. 


VUICH 


represents the 15th Senatorial District which 
includes Tulare, Kings and portions of 
Fresno and Kern Counties. Senator Vuich 
serves on the Committee on Local Govern- 
ment, Committee on Insurance and Finan- 
cial Institutions. Committee on Agriculture 
and Water and the Committee on Transpor- 
tation. Senator Vuich is the first woman to 
serve in the Califomia State Senate. 


EB Retirees 
Ask Support 


The East Bay Teamster Re- 
tirees Club has urged Congress 
to act quickly and favorably in 
the approval of President 
Carter’s Social Security pro- 
posals. 

The President’s proposals, 
submitted to the House and 
Senate, would utilize resources 
from the federal general re- 
venues to underwrite the Trust 
Funds for Social Security taxes . 
lost during periods of severe 
unemployment. 


The proposals would also in- 
crease funding by removing the. 
ceiling on the amount of an 
individual’s salary or wage on 
which Social Security taxes are 
paid by the employer. 

According to Al Maderos, 
president of the East Bay 
Teamster Retirees Club, Pres- 
ident Carter won the support of 
the vast majority of this 
country’s senior citizens last 
fall because of his pledge to re- 
store public trust in the Social 
Security system and _ to 
safeguard the integrity of the 
Trust Funds. 


Maderos called for. all 
Americans young and old to 
support the proposals. 





